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THE GROUP

> 790 Direct employees and >120K missions (FY2022)

Company listed on the STAR segment
(Market Cap EUR 115 million as at 30/06/2023)

Family Care first specialised Employment Agency 
(20 branches)

>9.000 business customers

>150 Branches
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OPENJOBMETIS
SELTIS HUB
OPENJOB CONSULTING
FAMILY CARE
LYVE

THE GROUP STRUCTURE AS AT TODAY

776
04/09/23
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Metis Openjob Openjobmetis

*        Revenues Euro 419 million in case of consolidation (pro forma) as of January 1st, 2011
**       «Quanta»  consolidation form June 2021 

OUR TRACK RECORD

*

IPO
Openjob
Start-up

Revenues  € mln 721**

20
00

Metis
Start-up
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REGULATORY FRAMEWORK

Employment, new information system for social and labor 
inclusion debuts in September

Inclusion Allowance, what changes for Employment 
Agencies

Post Citizens’ Income platform starts (SIILS): 
600 thousand  training offers and 60 thousand jobs

Urgent measures for social inclusion and access to the 
labour market

Less rigid fixed-term contracts

© Openjobmetis S.p.A. – Registered office: Via Assietta, 19 - 20161 Milano- www.openjobmetis.it - info@openjobmetis.it
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TEMPORARY WORK IN ITALY

Revenues

Sources: Reported Company data
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+5%             (2%*)             (2%)               (4%)Revenues 1H 2023  vs. 1H 2022

*Estimated data
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THE DEMOGRAPHIC DECLINE

Falling birth rate threatens Italy's economic stability

Italy, demographic decline: old and depopulated 
country, in the south the biggest slump. By 2070 we will be 
11 million fewer

ISTAT, birth rate at record low. Musk: "Italy is 
disappearing."
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INTERNATIONAL RECRUITMENT
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THE PROJECT

 Analysis of the Italian scenario regarding out-of-quota immigration

 Study of legal decrees and subsequent applications

 Lobbying activities, through meetings with different public authorities to 
explain the project in order to create a supportive network

 Creation of a privileged relationship with local embassies in Tunisia, 
Paraguay and Perù

 Research, selection and contracting of reliable partners for the 
recruitment of nurses abroad

 Traveling abroad to strengthen relationships with partners

© Openjobmetis S.p.A. – Registered office: Via Assietta, 19 - 20161 Milano- www.openjobmetis.it - info@openjobmetis.it
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INTERNATIONAL RECRUITMENT PRESS RELEASE

«National Tv Perù»

«La Razòn»
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APPALTIOUTSOURCING
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OUTSOURCING

Outsourcing a part of our business is not just about choosing a capable «supplier»,

but also to «entrust» a part of our own company to someone who will have to share

choices, strategies, goals, in a relationship of true partnership!

TRUST
TRASPARENCY

RULES

Our experiences, knowledge and skills have resulted in a customer-focused

service concept. Never standardized, founded on the constant updating of our

resources to offer service excellence.
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SERVICE OUTSOURCING

SERVICE OUTSOURCING

Through service outsourcing, we take charge of the

management of resources and the entire activity,

including the organization of the means necessary to

perform the service, with management at our own

risk. We operate mainly in the IT & DIGITAL field.

Software 
consulting and 
implementation

Digital content 
production

Corporate 
training/coaching 
on skills and digital 

transformation

Training 
mechanical/ 
mechatronic/ 

electrical 
engineering

MAIN ONGOING PROJECTS

© Openjobmetis S.p.A. – Registered office: Via Assietta, 19 - 20161 Milano- www.openjobmetis.it - info@openjobmetis.it



LOGISTICS OUTSOURCING

We are specialists in Last Mile Logistics which, through careful
process management, ensures effective labor cost reduction
and helps to build value for our client companies.

Services

Delivery and transport

Integrated logistics Reverse logistics

HandlingPicking service

Storage

Facility

Front desk 
management

Last Mile 
delivery 

management

MAIN ONGOING 
PROJECTS

© Openjobmetis S.p.A. – Registered office: Via Assietta, 19 - 20161 Milano- www.openjobmetis.it - info@openjobmetis.it
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APPALTIFORMA.TEMP
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FORMA.TEMP

FORMA.TEMP: Fund for temporary workers training fed by a contribution
equal to 4 percent of the social security taxable amount of their wages
paid by Employment Agencies

OBJECTIVE: training courses financed by the Forma.Temp fund aimed
at temporary workers placement

TARGETS:
a) Candidates for missions enrolled and selected by branches
b) Active workers with fixed-term  and permanent contracts 

outsorced 
c) Vulnerable groups: disabled, refugees and prisoners

© Openjobmetis S.p.A. – Registered office: Via Assietta, 19 - 20161 Milano- www.openjobmetis.it - info@openjobmetis.it



18

TYPE No. 
COURSES

No. 
TRAINEES

No. 
HOURS

FUNDING from January 
to June 2023

Fixed-term 
contracts 793 3,162 42,404 4,960,228.00

Permanent 
contracts 372 553 32,802 1,014,431.00

TOTAL 1,165 3,715 75,206 5,974,659.00

OJM + FC

PLACEMENT 48%

FORMA.TEMP

MOST REPRESENTATIVE MARKET SECTORS: health care (nurses, “asa” and “oss”), 
engineering (welders and maintenance workers) , IT, energy and 
telecommunications (electrical network operators and splicers), call center.
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APPALTIESG PROJECTS
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PEOPLE 
STRATEGY 
2023

GENDER EQUALITY
Our efforts are divided into two main projects:

• Certification on Gender Equality
• Parenting

DIVERSITY E INCLUSION 
Together with the D&I Ambassador, launch of a call to action to 
create D&I Teams with the purpose of defining goals and actions 
for lgbt issues, gender, ethnicity, disability, religious beliefs, 
parenting, pre-retirement.

TRAINING
Both group and individual training and professional development 
paths (OJMAcademy platform)

© Openjobmetis S.p.A. – Registered office: Via Assietta, 19 - 20161 Milano- www.openjobmetis.it - info@openjobmetis.it



FOCUS: DIVERSITY & INCLUSION 
• Recognize the value of diversity in all its forms and give it the right space
• Conscious path of continuous improvement for inclusion and non-discrimination
• Effective D&I policy has as its ultimate goal the continuous removal of barriers that hinder each of us

THE 2023/24 PATH OF THE OPENJOBMETIS GROUP:

D&I Training

Selection of D&I 
team

Gender differences and 
its value: stereotypes and 

unconscious bias

Focus
Discrimination: what it is 
and how to recognize it

Focus

Inclusive language

Focus

© Openjobmetis S.p.A. – Registered office: Via Assietta, 19 - 20161 Milano- www.openjobmetis.it - info@openjobmetis.it



Goal: to obtain certification for all Openjobmetis Group companies.

6 TARGET AREAS

FOCUS: GENDER EQUALITY 
GENDER EQUALITY CERTIFICATION (PDR 125/22)

© Openjobmetis S.p.A. – Registered office: Via Assietta, 19 - 20161 Milano- www.openjobmetis.it - info@openjobmetis.it

Culture e 
strategy

HR process

Opportunities 
for women's 
growth and 
inclusion in 
business

Gender pay equality

Parenting 
protection and 
work-life 
balance
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ESG RATING 2023

Sustainalytics, leading company in ESG research and rating, gave OJM a score of 9.6 (Negligible 
ESG Risk), an improvement respect to last year

2022 2023 20232022
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APPALTIRESULTS AS AT 30th JUNE 2023
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REVENUES BY COMPANY (EURO ‘000, NET OF INTERCOMPANY)

Company Business Area 1H 2022 1H 2023 Var%

Temporary Work 366.757 357.079 (2,6%)

Temporary Work 11.080 12.968 17,0%

Temporary workers training and 
other services in outsourcing 5.684 5.447 (4,2%)

Research and selection middle 
and top management; Digital 
Head Hunting

3.805 4.134 8,6%

Outplacement and  managerial 
training 875 399 (54,4%)

Group Revenues 388.201 380.027 (2,1%)

Group Gross Margin (reported) 49.323 49.061 (0,5%)

Group Margin % (reported) 12,7% 12,9%

© Openjobmetis S.p.A. – Registered office: Via Assietta, 19 - 20161 Milano- www.openjobmetis.it - info@openjobmetis.it
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FAMILY CARE PRESS RELEASE

© Openjobmetis S.p.A. – Registered office: Via Assietta, 19 - 20161 Milano- www.openjobmetis.it - info@openjobmetis.it

Without an increase in fees, retirement 
homes no cope with the crisis and rising 
costs

Italy is not a country for the elderly, for every 
1,000 over-65s only 19 places in residential 
facilities

Trade Unions: 
elderly do not 
become the 
business of low-
skilled and 
unscrupulous 
individuals

Elderly and facilities, 
Anaste data: we 
generate 59 million 
in value

Italians 
over 50 in 
frail 
condition 
on the rise: 
more than 
11 million
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FAMILY CARE REVENUES GROW

15,055 

19,320

22,768
12,968*
(*revenues as at 30 June)

2020

2021

2022

Data in thousands of Euros

2023

© Openjobmetis S.p.A. – Registered office: Via Assietta, 19 - 20161 Milano- www.openjobmetis.it - info@openjobmetis.it
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1H 2023 VS 1H 2022

© Openjobmetis S.p.A. – Registered office: Via Assietta, 19 - 20161 Milano- www.openjobmetis.it - info@openjobmetis.it

2022 2023

Euro Million 1H 1H

Revenues 388,2 380,0

Gross Margin 49,3 49,1
Gross Margin % 12,7% 12,9%

Other income 7,5 6,3

Costs 40,7 41,4

EBITDA 16,2 14,0
EBITDA margin 4,2% 3,7%

EBIT 12,3 9,5

Net Income 8,3 6,1

EBITDA ADJ 16,3 14,2
EBITDA Adj margin 4,2% 3,7%

 ADJ COSTS 33,0 34,9
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OPENJOBMETIS GROUP 2015-2022

Euro Million 2015 2016 2017 2018 2019 2020 2021 2022

Revenues 432.8 461.0 583.9 594.3 565.3 517.0 720.8 768.4

Gross Margin 58.3 60.2 71.9 74.6 73.5 63.7 89.2 95.2
Gross Margin % 13.47% 13.06% 12.31% 12.55% 13.00% 12.32% 12.38% 12.39%

EBITDA 14.9 17.0 22.0 22.0 23.5 14.9 23.5 29.4
EBITDA margin 3.44% 3.69% 3.77% 3.70% 4.16% 2.88% 3.26% 3.83%

EBIT 10.4 15.5 19.0 18.9 15.6 8.3 15.2 21.2

Net Income 4.5 9.3 12.2 12.4 10.4 23.6 10.7 14.3

© Openjobmetis S.p.A. – Registered office: Via Assietta, 19 - 20161 Milano- www.openjobmetis.it - info@openjobmetis.it
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INCOME STATEMENT 1H 2023 VS 1H 2022

Euro (‘000) At 30 June Var. 2023/2022

2023 2022

Revenues 380.027 388.201 (8.174)

Costs of temporary work (330.966) (338.878) 7.912

Gross Margin 49.061 49.323 (262)

Other income 6.257 7.533 (1.276)

Employee costs (22.997) (21.354) (1.643)

Cost of raw materials and consumables (111) (95) (16)

Costs for services (17.831) (18.752) 921

Other operating expenses (427) (459) 32

EBITDA 13.952 16.196 (2.244)

Impairment loss on trade and other receivables (1.150) (718) (432)

Amortisation and Depreciation (2.930) (2.878) (52)

EBITA 9.872 12.600 (2.728)

Amortisation of intangible assets (339) (331) (8)

EBIT 9.533 12.269 (2.736)

Financial income 475 12 463

Financial expense (860) (281) (579)

Pre-tax profit (loss) 9.148 12.000 (2.852)

Income taxes (3.049) (3.693) 644

Profit (loss) for the year 6.099 8.307 (2.208)
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BALANCE SHEET INDICATORS

* Net of «Quanta» consolidation effect

© Openjobmetis S.p.A. – Registered office: Via Assietta, 19 - 20161 Milano- www.openjobmetis.it - info@openjobmetis.it

31/12/2021 30/03/2022 30/06/2022 31/12/2022 30/03/2023 30/06/2023

NWC
(Euro million)

NPF
(Euro million)

17,4 22,1

44,5 35,8 17,5 26,2 12,8 19,4

38,2 32,7 15,2 28,3

68 66 72   DSO (days) 69* 72 70
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BALANCE SHEET 2023 VS 2022

* Net Invested Capital

Euro (‘000) Var. 2023/2022

30/06/2023 % su NIC* / 
Total sources 31/12/2022 % su NIC* / 

Total sources

Intangible assets and goodwill 102.482 63,2% 102.842 60,8% (360)

Property, plant and equipment 3.596 2,2% 3.493 2,1% 103

Right of use for leases 13.271 8,2% 13.838 8,2% (567)

Other net non-current assets and liabilities 20.680 12,8% 20.654 12,2% 26

Total non-current assets/liabilities 140.029 86,3% 140.827 83,3% (798)

Trade receivables 152.073 93,8% 144.584 85,5% 7.489
Other receivables 11.252 6,9% 8.423 5,0% 2.829
Current tax assets 88 0,1% 81 0,0% 7
Trade payables (15.612) (9,6%) (14.752) (8,7%) (860)
Current employee benefits (71.396) (44,0%) (62.861) (37,2%) (8.535)

Other payables (50.000) (30,8%) (40.879) (24,2%) (9.121)

Current tax liabilities (525) (0,3%) (2.512) (1,5%) 1.987
Current provisions for risks and charges (3.734) (2,3%) (3.757) (2,2%) 23

Net working capital 22.146 13,7% 28.327 16,7% (6.181)

Total loans - net invested capital 162.175 100,0% 169.154 100,0% (6.979)

Equity 141.368 87,2% 141.521 83,7% (153)
Net financial indebtedness 19.426 12,0% 26.216 15,5% (6.790)
Employee benefits 1.381 0,9% 1.417 0,8% (36)
Total sources 162.175 100,0% 169.154 100,0% (6.979)
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APPALTIINVESTORS
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VOLUNTARY PARTIAL PUBLIC TENDER OFFER 
(SHARES SUBJECT TO THE OFFER NO. 1,500,000)

Shares tendered to the 
Offer

% respect to the Shares subject to the Offer

741,147

342,759     +    741,147      =        1,083,906        

Treasury shares already 
in the portfolio

Treasury shares in the portfolio at 
15 September 2023 equal to 

8.11% of shares capital

Unit consideration
9.00

49.41%

% respect to entire Share Capital 5.54%

For a total disbursement of Euro 
6.670.323
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DIVIDEND POLICY 

DIVIDEND POLICY FOR THE 2021-2023 THREE-

YEAR PERIOD MAKES PROVISION FOR THE 

DISTRIBUTION BETWEEN 25% AND 50% OF 

THE CONSOLIDATED NET PROFIT 

Dividend 2021 
 Dividend for each outstanding share 0.31
  %  respect to the consolidated net profit  39%                   

Dividend 2022
 Dividendo for each outstanding share 0.50
 %  respect to the consolidated net profit 45%

© Openjobmetis S.p.A. – Registered office: Via Assietta, 19 - 20161 Milano- www.openjobmetis.it - info@openjobmetis.it
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THE MAIN SHAREHOLDERS *

*Treasury shares are not computed for the purposes of calculating the majority and the percentage of capital required for the approval of the resolution (art. 2357-ter comma 2 and art. 2368 comma 3, Cod. Civ.)

© Openjobmetis S.p.A. – Registered office: Via Assietta, 19 - 20161 Milano- www.openjobmetis.it - info@openjobmetis.it

Shareholder Voting Rights

18,45%

27,30%

6,91%5,15%

34,08%

8,11%

28,17%

20,97%
10,62%

7,84%

26,18%

6,23%

Omniafin S.p.A. 18.45%

Plavisgas S.r.l 27.30%

Quaestio Italian Growth Fund 6.91%

M.T.I. Investimenti S.r.l. 5.15%

Floating 34.08%

Treasury Shares 8.11%

Omniafin S.p.A. 28.17%

Plavisgas S.r.l. 20.97%

Quaestio Italian Growth Fund 10.62%

M.T.I. Investimenti S.r.l. 7.84%

Floating 26.18%

Treasury Shares 6.23%
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DISCLAIMER

• This document was prepared by Openjobmetis S.p.A. Employment Agency (“Openjobmetis” or the “Company”) to be used
exclusively during today’s presentation on the Company and its subsidiaries (jointly the “Group”) for purposes other than that for which
it was prepared.

• The information contained here was not subject to review or audit by any independent body or party and there are no guarantees of
any type, implicit or explicit, to that regard, nor it is possible to rely on the correctness, accuracy, completeness, or precision of the
information and opinions contained in this document.

• Certain portions of this presentation contain prospective statements/figures that merely represent estimates and that could be
different, even dramatically, from effective future results obtained. The Company, the other companies of the Group, related
directors, employees, consultants or representatives, its directors, employees, consultants or representatives, cannot be considered in
any way responsible for any consequences, direct or indirect, resulting from the reading, processing or evaluation of this document or
from any event that occurs to anyone with which it is associated. This document does not contain all the information inherent to the
Company, its activities and the reference sector that may be necessary to evaluate an investment decision.

• This document cannot constitute the information and valuation basis for any type of market solicitation and does not constitute an
offer or an invitation to purchase or subscribe shares, and it does not, nor does any part of it, constitute a contract or a commitment
to contract, nor can it be relied upon in relation to the stipulation of any contract or assumption of commitments of any kind.

• The document was presented exclusively for your information and cannot be reproduced, transmitted or distributed to third parties,
nor can it be published, as a whole or in part, for any reason. Failure to observe these conditions could constitute a violation of
applicable regulations.

• Unless otherwise provided, the information and opinions contained in this document are provided based on the situation existing as at
the date of this presentation and, therefore, are subject to changes or variations without the obligation of prior notification. The
Company does not assume any responsibility in relation to the modification or update of this document, nor does it commit to provide
additional information that may be requested by the intended readers.

• This document contains statements and estimates that are not necessarily linked to actual events, but that regard future events and
are identified by word such as “belief”, “expectation”, “estimate”, “intention”, “forecast”, “objective”, “strategy”, “target” and other
similar expressions. These statements, as well as the assumptions, opinions, and judgements of the Company and third parties, are
subject to modification, even significantly, and are by nature opinions and forecasts and, as such, are uncertain and subject to risks.
Therefore, the final results or events may differ, possibly dramatically, from the forecasts. Neither the Company nor the Group assumes
any obligation to update any of the statements regarding future circumstances or forecasts, hence these statements are updated as
of the date of this document and it is not possible to rely on them.

• The statements contained in this document and regarding past activities or trends do not constitute a representation or a guarantee
that these activities or these trends will continue in the future.

• Having accepted this document or having taken part in its presentation, the reader (a) declares that he/she has read and accepts
that he/she is bound to comply with the provisions of this disclaimer; and (b) commits to not divulge the information contained herein
to third parties, in full compliance with the above.
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