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THE GROUP O

| Openjobmetis
100% 100% 100% 52,06% |
4 4 4 4
— , Dl i
GPENYOR  Famiycare(¥)  SELTISHB  lyye

)
mm > 790 Direct employees and >120K missions (Fy2022)

/&N Company listed on the STAR segment
I&‘ )/I (Market Cap EUR 115 million as at 30/06/2023)

v
¥ Family Care first specialised Employment Agency
(20 branches)

!

2 >9.000 business customers
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THE GROUP STRUCTURE AS ATTODAY

Openjobmetis

. w
Family Care | @

Badanti con il cuore,

SELTISARB 776

The right people.
04/09/23

_-r—___\.

OPENJOB

. CONSULTING

7
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OUR TRACK RECORD O

Metis

Openjob

Openjobmetis

768
Revenues € min 701 %x

2000
001
002
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2007

2008
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2010
2011
2012
2013
2014
2015
2016
2017
2018
2019
2022

&
&

Metis @
STOFT—Up PLARNETA L AVTIRO vz‘;% JUSt,//nBUSII']eSS Wis‘m "1 ﬁ#}hmetﬂq

""" LAVORO IN ML:),VIM!NTO ‘ I Q
@ﬁmaﬂm qeltig ; MERIT2CRACY !W‘E‘

Bulld up yeur Fulure

%

UAMNTA

*

Revenues Euro 419 million in case of consolidation (pro forma) as of January 1st, 2011

**  «Quantay consolidation form June 2021

4
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REGULATORY FRAMEWORK O

VY

o Servizio ' Le nuove misure

Lavoro, il nuovo sistema informativo per
I'inclusione sociale e lavorativa (SIISL)
debutta a settembre

Employment, new information system for social and labor
inclusion debuts in September

_@Veﬂll' e.iil

Assegno di inclusione. Cosa cambia
per le Agenzie peril lavoro

Sara importante Fintegrazione con il Siisl (Sistema informativo per
Pinclusione sociale e lavorativa) in quanto mettera in collegamento i

database di Comuni, Regioni e Apl

Inclusion Allowance, what changes for Employment
Agencies

CORBRIERE DELLA SERA

WELFARE

Parte la piattaforma post reddito di cittadinanza
Siisl: 600 mila offerte di formazione e 60 mila di
lavoro

600 thousand training offers and 60 thousand jobs

Condlddln. 45 in soffitta le vecelue cansali. Spazio a contrattazione collettiva e individuale

Contratti a termine meno rigidi
Less rigid fixed-term contracts

4-5-2023 GazzeTTa UFFICIALE DELLA REPUBBLICA ITALIANA Serie generale - 0. 103

LEGGI ED ALTRI ATTI NORMATIVI
e

DECRETO-LEGGE 4 maggio 2023, n_ 48.

Misure urgenti per I'inclusione sociale e I'accesso al mon-
do del lavoro. 4. Al fine di agevolare 1'occupazione dei beneficia-
T 1 dell Assegno di inclusione, alle agenzie per il lavoro.

di ¢ al decreto legislativo 10 settembre 2003, n. 276, &

riconosciuto. per ogni soggetto assunto a seguito di spe-

cifica attivita di mediazione effettuata mediante ['utilizzo

della piattaforma digitale per la presa in carico e la ricerca

attiva, un contributo pari al 30 per cento dell incentivo

massimo annuo di cui ai comimi 1 e 2.

Urgent measures for social inclusion and access to the
labour market 5
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TEMPORARY WORK IN ITALY O

Revenues Adecco W vanpower Openjobmetis - randstad

Revenues 1H 2023 vs. 1H 2022 +5% (2%*) (2%) (4%)

*Estimated data

Sources: Reported Company data
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THE DEMOGRAPHIC DECLINE

2V kY

Saryizio | Il nade

11 calo della natalita minaccia la stabilita
economica dell'ltalia, Leo: aiuteremo
famiglie con 3 figli

Secondo il minisiro dell' Economia Glancarlo Giorgelil «non ¢'¢ nessuna rilorma
previdemeiale che licne nel mcdio-lungoe pericds con i mumerd della natalivi che
abbiamo oggi in questo paeses

Falling birth rate threatens Italy's economic stability

la Repubblica

9 S
- e -
Istat, natalita al a Y N
minimeo storico. e
Musk: "1.'Ttalia sta av &

"
scomparcndo
o Abmersire 2inH
M record mogative dad IRGE Ned 2022 mono df 7 meonatl o g df 12 deccss! por G000 abitantl £

ta Poreeger pou vecokd, oo bl s S i cB T e Ly Sawdossa B regione dove s S
aaesnnre GRAT Mrernert eodem Dareenn g Ve s Cindsresse sroectie cded el oo o8 TRl @ Twiltee

ISTAT, birth rate at record low. Musk: "Italy is
disappearing.”

T Messanaero |

Le previsioni dell'Istat

[Mumerga di residenti e varazione percentuale)

e [talia, il calo demogralico: Pacse veechio e spopolato, al Sud il

crollo maggiore, Nel 2070 saremo 11 milioni in meno I

2027 2070 2022 2070
Baslicata 530856 3158 Liguria LEOT438 LA0TATE
Sardogna 1579181 O7R.ESE Lai 5715150 48775098 -15,5%
Mulise 0763 187087 FriiveneziaGiulia 1187295 LMETE
.Tusl:ana 3676285 . -
SRS it e
Lerviiarcia 5965046
= Maw ............. e
P. & Trento 542153
P. A Bolzang B35, 774
TOTALE ITALIA 58,983,122 47712292
Flernante lmm M m *m
Fante: lstas

Italy, demographic decline: old and depopulated
country, in the south the biggest slump. By 2070 we will be
11 million fewer
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INTERNATIONAL RECRUITMENT

e "

X
&
INTERNATIONAL

RECRUITMENT
OPENJOBMETIS
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THE PROJECT O

;"‘\
Analysis of the Italian scenario regarding out-of-quota immigration R ECRUIT T

OFEMJOBMETIE

Study of legal decrees and subsequent applications

Lobbying activities, through meetings with different public authorities to
explain the project in order to create a supportive network

Creation of a privileged relationship with local embassies in Tunisia,
Paraguay and Peru

Research, selection and contracting of reliable partners for the
recruitment of nurses abroad

Traveling abroad to strengthen relationships with partners

© Openjobmetis S.p.A. — Registered office: Via Assietta, 19 - 20161 Milano- www.openjobmetis.it - info@openjobmetis.it



INTERNATIONAL RECRUITMENT PRESS RELEASE

La recomockda empiesa
italiana Open Job Metis reall-
zard en Lima una conferencia
dié prEnsd pard coOnRGoE U
experiencia post covid y las
oporiunsdades liborales para
los enfermienos en ol Perd

La conderencia se realizs
ré ol dia midrcoles 04 de oc
twhre a las %00 am Crowne
Plaza Lima, Miraflores. En ia
mesa participard Daniels Po
mandli, jeta de reclutemienio
intmmnacional de Openjobme
tis. El evento es onganizado
par la Chmara de Comercio
Itakiana def Pers.

Openjobsmetis SpA e s
primera y umica Agencla de
Empleo cotirada en la Bobua
italiana, y Bega ol Pernd me
disnte el proyecto Intema-
tional Recrultment, con la
finalidad de buscar, selec
clonas, capacitar y emplear 3
professonales del campo de
la salud. El proyecto buics
especificamente la contrata
cian de enfermenos, profesio
nales vakosos para el siviema
de salud italkano

Esta buscada e inicia en

CON LA PARTICIPACION DE DANIELA POMAROLLI

Realizan conferencia sobre
la experiencia post Covid

# Pend debido a que actual
menie e Elia existe &5 000
enfermercs fallantés on lat
Instalaciones de salud, prin
cipalmente en ¢ Norte, Sur,
lars Islas y e centro del paisy
Openjobmets e una de las
agencias de empleo mibs
importantes en italia, activa
en el mercado desde 2001 y
capal de emplear & mas de
F1000 perionas cadas dia &
trawes de numeroias dvisio
nes dipecialiradai. Toda
infprmacidn y los servicios
de Openjobmens pam lod
candidatos que we preswenten
sy Completaments gratu
o
Ensus 20ahosde experien
cla, & travels ohe Nurses - Inber
national  Recrultment,

Openjobmetia ha brin

P ek, L BN L
AN T
Ltk WAL Lo

o 3O G (N F iyl el LA
CHFETIRANR O [ LR LAY FIE Rk
(R A A A A5 Y Dl T T By

dado la oportunidad
de trabaje en invEls
ciones acreditadas en
s,  emablecsendo
mumennat  colabora

Ehifies OOR OF §ANETWE y &
bagackns imternacionales. pein
cipalmente e parsel Como

Tunez, Brnid, Perd, Adbania,
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Rurranis, Paraiuay y L Repu
Ilica Dorrenicana

Muries - intemational Re
cruitrment garantiza emplecs
bien remunerddos en hoyp
tales, clinicas y residencias
de alio nivel ademds pro
pOrciong suitendia logitica
awnTameerio bunscritico y
curios de Malkano, especial
mente an Térmeros Bhonico y
eipecializadot. Para informa
con s puede lamar a Edwan
Cawello al B63059459

«La Razony
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Openjobmetis

OPORTUNIDAD LABORAL |

EN ITALIA

PARA LICENCIADAS EN ENFERMERIA DE LA UCSS
CON LA EMPRESA

Openjobmetis -iTaua

m JUEVES 5 DE OCTUBRE e 500 F.M
i

2 LACSS - (PLT) Pasdre Lusks Texza - Bl Polo 641, Surco

PROYECTO
ENFERMEROS
PARA ITALIA

F@} DIRIGIDO A: Bachilleres y licenciadas de enfermeria de la UCSS,
b= aluminas de 9" v 10° ciclo de enfermeria LICSS,

ORGANIZAN

ORI=. W& TS

11
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OUTSOURCING
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OUTSOURCING

Outsourcing a part of our business is not just about choosing a capable «supplier,

but also to «entrusty a part of our own company to someone who will have to share

choices, strategies, goals, in a relationship of true partnership!

Our experiences, knowledge and skills have resulted in a customer-focused

service concept. Never standardized, founded on the constant updating of our

'

TRUST ( 4;7

TRASPARENCY
RULES

resources to offer service excellence.

© Openjobmetis S.p.A. — Registered offi .cipenjobmeﬁs.if - info@openjobmetis.it .



SERVICE OUTSOURCING

SERVICE OUTSOURCING

Through service outsourcing, we take charge of the

management of resources and the entire activity,

including the organization of the means necessary to

perform the service, with management at our own

risk. We operate mainly in the IT & DIGITAL field.

MAIN ONGOING PROJECTS

Corporate Training
Software . . _-OrP . mechanical/
. Digital content training/coaching .
consulting and . . . . mechatronic/
. . production on skills and digital .
implementation electrical

transformation . .
engineering

© Openjobmetis S.p.A. — Registered office: Via Assietta, 19 - 20161 Milano- www.openjobmetis.it - info@openjobmetis.it



LOGISTICS OUTSOURCING

We are specialists in Last Mile Logistics which, through careful
process management, ensures effective labor cost reduction
and helps to build value for our client companies.

Services
Integrated logistics . Reverse logistics

Storage / , S a \ Delivery and transport
ey
Picking service @ * Handling

Focm’ry

MAIN ONGOING Front desk Last Mile
PROJECTS management

delivery
management

© Openjobmetis S.p.A. — Registered office: Via Assietta, 19 - 20161 Milano- www.openjobmetis.it - info@openjo



FORMA.TEMP
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FORMA.TEMP

FORMA.TEMP: Fund for temporary workers training fed by a contribution
equal to 4 percent of the social security taxable amount of their wages
paid by Employment Agencies

OBJECTIVE: training courses financed by the Forma.Temp fund aimed
at temporary workers placement

TARGETS:

a) Candidates for missions enrolled and selected by branches

b) Active workers with fixed-term and permanent contracts
outsorced

c) Vulnerable groups: disabled, refugees and prisoners

© Openjobmetis S.p.A. — Registered office: Via Assietta, 19 - 20161 Milano- www.openjobmetis.it - info@openjobmetis.it




FORMA.TEMP

TYPE

Fixed-term
confracts

Permanent
confracts

TOTAL

OJM + FC

No. No. No. FUNDING from January
COURSES TRAINEES HOURS to June 2023

/93 3,162 42,404 4,960,228.00

372 553 32,802 1,014,431.00

1,165 3,715 75,206 5,974,659.00

PLACEMENT 48%

MOST REPRESENTATIVE MARKET SECTORS: health care (nurses, “asa” and Yoss”),
engineering (welders and maintenance workers) , IT, energy and
telecommunications (electrical network operators and splicers), call center.

© Openjobmetis S.p.A. — Registered office: Via Assietta, 19 - 20161 Milano- www.openjobmetis.it - info@openjobmetis.it
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O

DIVERSITY E INCLUSION

% Together with the D&l Ambassador, launch of a call to action to
create D&l Teams with the purpose of defining goals and actions
for Igbt issues, gender, ethnicity, disability, religious beliefs,
parenting, pre-retirement.

PEOPLE
ST RAT E GY @ 85Ir\lgf$gr$?grgl-cgi§ided into two main projects:

« Certification on Gender Equality

2 O 2 3 - Parenting

@ TRAINING

ety Both group and individual training and professional development
paths (OJMAcademy platform)

© Openjobmetis S.p.A. — Registered office: Via Assietta, 19 - 20161 Milano- www.openjobmetis.it - info@openjobmetis.it



FOCUS: DIVERSITY & INCLUSION

* Recognize the value of diversity in all its forms and give it the right space
» Conscious path of continuous improvement for inclusion and non-discrimination
* Effective D&l policy has as its ultimate goal the continuous removal of barriers that hinder each of us

THE 2023/24 PATH OF THE OPENJOBMETIS GROUP:

Selection of D&l Focus

team

Inclusive language

D&I Training Focus

Discrimination: what it is

Gender differences and
. and how to recognize it
its value: stereotypes and

unconscious bias

© Openjobmetis S.p.A. — Registered office: Via Assietta, 19 - 20161 Milano- www.openjobmetis.it - info@openjobmetis.it



FOCUS: GENDER EQUALITY

GENDER EQUALITY CERTIFICATION (PDR 125/22)

Goal: to obtain certification for all Openjobmetis Group companies.

6 TARGET AREAS

C CULTURA E R @ ,1)%9
ﬂ GOVERNANCE PROCESSI HR 10% HR process
Culture e STRATEGIA @ : B P

strategy -

Area volta a misurare che i principi e gli Area volta a misurare il grado di maturita Area volta a misurare il grado di maturitd
obiettivi di inclusione, parita di genere & del modello d governance dei principali processi in ambito HR, relativi
attenzione alla gender diversity dell'organizzazione volto a definire la ai diversi cicli di vita di una risorsa
dell'organizzazione siano coerenti con la presenza del genere di minoranza negli nell'organizzazione e che si dovrebbero
sua visione, le finalita e i valori che organi di indirizzo e controllo basare sui principi di inclusione e rispetto

caratterizzano 'ambiente di lavoro. dell’'organizzazione nonché la presenza di della diversita.

processi volti a identificare e porre rimedio
a qualsiasi evento di non inclusione.

ope _ Parentin
Opportunities OPPORTUNITA DI e TUTELA DELLA profecﬁgn and

for women's ... CRESCITA ED - s  GENITORIALITA E
growth and ™07 \ncLusionE DELLE @ [ REE“IUGNEES:RTEA @ MCONCILIAZIONE VITA- @ work-life
inclusion in DONNE IN AZIENDA LAVORO balance

business . . . s Area volta a misurare il grado di maturita
i : i . Area volta a misurare il grado di maturita o .
Area volta a misurare il grado di maturita - ; delle organizzazioni in relazione alla
. ST ; , delle organizzazioni in relazione al )
delle crganizzazioni in relazione all'accesseo differenziale retributivo in logica di total presenza di politiche a sostegno della
neutrale dei generi ai percorsi di carriera e 9 genitorialita nelle diverse forme e

di crescita interni e la relativa accelerazione reward comprendente quindi anche l'adozione di procadure che facilitino e
e ) compensi non monetari quali sistemi di : P .
supportino la presenza anche di donne con

welfare e well-being. "
= Peso KFI 9 figli in eta prescolare,

Gender pay equality

© Openjobmetis S.p.A. — Registered office: Via Assietta, 19 - 20161 Milano- www.openjobmetis.it - info@openjobmetis.it



ESG RATING 2023

O

2022 2023

Openjobmetis SpA Openjobmetis SpA

HR Services ltaly MIL:OJM

ESG Risk Rating

Sustainalytics, leading company in ESG research and rating, gave OJM a score of 9.6 (Negligible

ESG Risk), an improvement respect to last year

HR Sandees @y MILOJM

= . g Adecco

9.6 -0.8
1 0-4 Last Full Update May 23, 2023 Momentum

Negligible Risk
E e | | mn | o

-0 e 40n

ESG Risk Rating Ranking
LHNIVERSE RANK PERCENTILE

(1™ o et rinl)  [1% = Top Bcom)

Giobal Universe 0415348 2na Illll Manpower’
[ Commercial Sorvicee 0. -
g 1= Services 2e0 am

SUBROUSTRY
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0-10 1020  20-30  30-40 40+

- randstad 10.

010 1020  20-30  30-40 40+

Low

‘ 10.1 wx

Negligiole
0-10 1020 20-30 3040 40+

ESG Risk Rating | covprerensive i)
9 7 Negligible
. Risk

010 1020 2030  30-40

ESG Risk Rating
9 8 Negligible
. Risk

010 1020 2030 3040 40+
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RESULTS AS AT 30™ JUNE 2023
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REVENUES BY COMPANY (EURO ‘000, NET OF INTERCOMPANY)

Business Area

Company

1H 2022

1H 2023

Openjobmetis Temporary Work 366.757 357.079 (2,6%)
v
;?aml!oy”?gg‘g @ Temporary Work 11.080 12.968 17,0%
. Temporary workers training and
QECEDMQE other services in outfsourcing 5.684 5.447 (4.27)
. Research and selection middle
SELTISARB and fop management; Digital 3.805 4.134 8,6%
The right peaple. Head Hunting
E !.\/\Ie TCr)CL:iTnpi)rIwc;c:emen’r and managerial 875 399 (54,4%)
Group Revenues 388.201 380.027 (2,1%)
Group Gross Margin (reported) 49.323 49.061 (0,5%)
Group Margin % (reported) 12,7% 12,9%

© Openjobmetis S.p.A. — Registered office: Via Assietta, 19 - 20161 Milano- www.openjobmetis.it - info@openjobmetis.it




FAMILY CARE PRESS RELEASE

= MERU T CERCA

“Senza un aumento delle
rette le case di riposo non
riescono a far fronte alla crisi
e all’aumento dei costi”

Appelle alla Regione. Ipotesi di riteccane le tariffe del diecl per

LASTAMPA

~Ws. AN

= 2 huglio 2023 - 14:46

O coonoese [ ssookan  sccEn

LURL :hito:iwasy ansa ity

T34l

& 11 lughic 2023

PAESE :jralin

PAGINE :24

SUPERFICIE 18 %
PERIODICITA - Gucsidianio 2

FOCSE ltalia
IPHE sAmerines e Fresse

cento

CHIARAWICLETT

MR ApsIn P AlETGAE | A minuliEl lhra

Wiihouman increase in fees, retiremen

homes no cope with the crisis and rising
costs

SWEMS L CERDA | METIHCHE

Trade Unions:

become the
business of low-
skilled and .
unscrupulous scrupoli
individuals

YR H
" Mdﬂ Cclrhm‘.l Spd-igtl Fap-ciad e U Penionaty of Parmar “frvestive pella damiciliaritd™

Sindacati: " Anziani fragili
elderly do not non diventino il business di
soggetti con scarse
competenze e senza

Italy is not a country for the elderly, for every
1,000 over-65s only 19 places in residential
facilities

L'ltalia non & un Paese per anziani, per
ogni 1000 over 65enni solo 19 posti in
strutture residenziali

Dossier del Senato, siamo al top per longevita e aspettativa di vita in buona salute, con
B3 & T2 amni

Ia Repubblica

m croisune | [R] 0 ascem (g

= 13 "ﬂ“ 073 I AR 1 SO0 AL Hib

Anziani e strutture, i dati di Anaste
«Generiamo valore per 59 milioni»

Il bilarcio: dall' associarons proserists sla Lyda Boral (. Galletti: sUnganbs un nucyst pabio pubblicg-privatos

JMIRLINL LET LA,

Elderly and facilities,
Anaste data: we
generate 59 million
in value

Italians
over 50 in
frail
condition
on therise:
more than
11 million
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POLITICHE PER GLI ANZIANI
In aumento gli italiani
over 50 in condizioni di
3 ] 3
fragilita: oltre 11 milioni
L Imlia & rra | prami Peesi & mondo per longevitiy, ma
[z fragilita della popolarione cresce pio
el asspettativa ol v, menine Il sidema
snisamitaniae chiamaen & und sorsn Enico per
adeguure I'offerta di cure domicllian fAdle
mesiclersiall (Rsa) al bbsognd o imbco-assishene il
il Exsce pid val nerabili, Megli ultimi dies ammd, gli
alian cver - go bn condidiond < ragilii (sla cssi
Hieve, Moderat o severa) sono passeti dal 166 e
deflapopol ¥ diogh 12 il i
persane. Ma il dato-che preoccups maggdormen e
Fighsrda leepansione della prevalenz di fragiing
sevirac he 5 é pil che raddoppina, arvivandod
Iinteressare altre | miliore i gver-0, sopratiaiio
ultrasstantenmi. Senza tresoarane i 2.5 miliond &
over-goaffettida Eragilita nod crata Come
avvenurtodurane 1a pandemia gli anziani aifemida
(irilind. SE90Ta FANND MAEIEOTIENG INCONIPG-A
dhisabilici grave, ospedallzraskond roormentd &
presemiano unmschio relachvods morte a an annodi
% volbe superiore rispetivo gucBodella
popolazione senda Mraghics, A doosmentane guesio
scenario & Fndagine “Trend & frogibin & o ng-iem
wcare im ixalia™ realicracs da lmlia Longevain
gollaboraione conla Sneg (Socke Ialkus di
midicina generae )¢ b dire siane deila
Programemaciane sanitaris del minisomndella
Sahuie, chewrd prese niata og g al minstere de b
Fabate: nel corse degli Ssati Generali dell Assistonzaa
Ringotermdne “Loag-Term Care Eight”. Perla
[prirma ool in bialia, gragic alls s inergia e geriar ©
medici di medicina generale econ [ conoribum &l
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FAMILY CARE REVENUES GROW

Data in thousands

2020

of Euros

15,055
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1H 2023 VS TH 2022

2022 2023
Euro Million 1H 1H
Revenues 388,2
Gross Margin 493 |
Gross Margin % 12,7% 12,9%
Other income
Costs
EBITDA
EBITDA margin 4,2% 3,7%
car 123
Net Income 8,3
EBITDA ADJ
EBITDA Adj margin 4,2% 3,7%
oscom T
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OPENJOBMETIS GROUP 2015-2022 O

Euro Million 2015 2016 2017 2018 2019 2020 2021 2022

Gross Margin
Gross Margin %

EBITDA
EBITDA margin

EBIT

Netf Income

83§ o2 J 719 | 746§ 735 | 637 | 892 952

13.47% 13.06% 12.31% 12.55% 13.00% 12.32% 12.38% 12.39%
149 220§ 220 § 235§ 149 J 235 ] 294 |
3.44% 3.69% 3.77% 3.70% 4.16% 2.88% 3.26% 3.83%

04§ 155 J 0§ ey fose o83 J o s2 J o212
a5 93 J 122 ] 124§ 04 ] 236 ] 107 J 143
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INCOME STATEMENT 1H 2023 VS 1H 2022

O

Euro (‘000) At 30 June Var. 2023/2022
— s | om

Revenues 380.027 388.201 (8.174)
Costs of temporary work (330.964) (338.878) 7.912
Gross Margin 49.061 49.323 (262)
Otherincome 6.257 7.533 (1.276)
Employee costs (22.997) (21.354) (1.643)
Cost of raw materials and consumables (111) (95) (16)
Costs for services (17.831) (18.752) 921
Other operating expenses (427) (459) 32
EBITDA 13.952 16.196 (2.244)
Impairment loss on frade and other receivables (1.150) (718) (432)
Amortisation and Depreciation (2.930) (2.878) (52)
EBITA 9.872 12.600 (2.728)
Amortisation of infangible assets (339) (331) (8)
EBIT 9.533 12.249 (2.736)
Financialincome 475 12 463
Financial expense (860) (281) (579)
Pre-tax profit (loss) 9.148 12.000 (2.852)
Income taxes (3.049) (3.693) 644
Profit (loss) for the year 6.099 8.307 (2.208)
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BALANCE SHEET INDICATORS O

31/12/2021 30/03/2022 30/06/2022 31/12/2022 30/03/2023 30/06/2023

KN N N KN N K

NWC

(Euro million)

NPF

(Euro million)

DSO (days)

* Net of «Quantan consolidation effect
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BALANCE SHEET 2023 VS 2022 O

Euro (‘000) Var. 2023/2022
% su NIC* / % su NIC* /
30/06/2023 31/12/2022
Intangible assets and goodwill 102.482 63,2% 102.842 60,8% (360)
Property, plant and equipment 3.596 2.2% 3.493 2,1% 103
Right of use for leases 13.271 8.2% 13.838 8,2% (567)
Other net non-current assets and liabilities 20.680 12,8% 20.654 12.2% 26
Total non-current assets/liabilities 140.029 86,3% 140.827 83,3% (798)
Trade receivables 152.073 93,8% 144.584 85,5% 7.489
Other receivables 11.252 6,9% 8.423 5,0% 2.829
Current tax assets 88 0.1% 81 0.0% 7
Trade payables (15.612) (9,6%) (14.752) (8.7%) (860)
Current employee benefits (71.396) (44,0%) (62.861) (37,2%) (8.535)
Other payables (50.000) (30.8%) (40.879) (24,2%) (9.121)
Current tax liabilities (525) (0,3%) (2.512) (1.5%) 1.987
Current provisions for risks and charges (3.734) (2,3%) (3.757) (2.2%) 23
Net working capital 22.146 13,7% 28.327 16,7% (6.181)
Total loans - net invested capital 162.175 100,0% 169.154 100,0% (6.979)
Equity 141.368 87.2% 141.521 83.7% (153)
Net financial indebtedness 19.426 12,0% 26.216 15.5% (6.790)
Employee benefits 1.381 0,9% 1.417 0.8% (36)
Total sources 162.175 100,0% 169.154 100,0% (6.979)

*Net Invested Capital
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INVESTORS
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VOLUNTARY PARTIAL PUBLIC TENDER OFFER
(SHARES SUBJECT TO THE OFFER NO. 1,500,000)

O

Shares tendered to the
Offer

% respect to the Shares subject to the Offer 49.41%

% respect to entire Share Capital 5.54%

Openjobmetis

Press release pursuant to article 41, paragraph 6, of the Regulation adopted by Consob with
resolution no. 11971 of 14 may 1999 as subsequently amended and supplemented (the “Rules
fDl' ISS‘]C['S”)

FINAL RESULTS OF THE VOLUNTARY PARTIAL PUBLIC TENDER OFFER
LAUNCHED BY OPENJOBMETIS $.P.A. AGENZIA PER IL LAVORO ON MAXIMUM
NUMBER OF 1,500,000 SHARES OPENJOBMETIS S.P.A. AGENZIA PER IL LAVORO

Milan, 13 September 2023 — With reference to the voluntary partial public tender offer launched by
Openjobmetis S.p.A Agenzia per il Lavoro (“Offeror” or the “Issuer” or the “OJM”) pursuant to Articles 102

For a tfotal disbursement of Euro

741,147 6.670.323

Treasury shares in the portfolio at
15 September 2023 equal to
8.11% of shares capital

1,083,206

A\ 4

reasury shares already
in the portfolio

342,759

+ 741,147

—_ e =

Unit consideration
9.00
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DIVIDEND POLICY O

Openjobmetis

PRESS RELEASE

THE BOARD OF DIRECTORS APPROVES
THE ADDITIONAL FINANCIAL DISCLOSURE AS AT 30 SEPTEMBER 2021

A T R A S DIVIDEND POLICY FOR THE 2021-2023 THREE-

AND + 24% COMPARED TO 2019

SOURCING AND SELECTION SERVICES CONTINUE + 83.7% COMPARED TO SEPTEMBER

e A+ S COMPAARD T 0 YEAR PERIOD MAKES PROVISION FOR THE

THE EXPANSION OF THE FAMILY CARE APL IS CONFIRMED FOR THE TTH
CONSECUTIVE QUARTER + 33% COMPARED TO SEPTEMBER 2020

O S ——— DISTRIBUTION BETWEEN 25% AND 50% OF

+ 20% COMPARED TO € 7.9 MILLION IN SEPTEMBER 2019 (NET PROFIT ADJ. +27% VS 19)
- o S e o S e e e O e e .
NEW DIVIDEND POLICY APPROVED FOR THE 2021-2023 THREE-YEAR PERIOD, E‘HICH‘

| oo o i o e e or THE CONSOLIDATED NET PROFIT

- o o O o O . . . . . e .
*  Total revenue: € 515.3 million vs. € 368.6 million in the first nine months of 2020
» EBITDA: € 18.9 million vs. € 10.4 million in the first nine months of 2020 - (adjusted € 20.1
million vs € 10.6 million)
EBIT: € 13.4 million vs. € 5.7 million in the first nine months of 2020 - (Adjusted € 14.7
million vs € 5.9 million)

Net profii: € 9.5 million vs. € 3.7 million in the first nine months of 2020 - (€ 10.4 million

SR Dividend 2021

Net debt: € 38.5 million compared to € 17.4 million as at 31 December 2020 (s at 30

Rt o R okt i v' Dividend for each outstanding share 0.31
e v % respect to the consolidated net profit > 39%

of the leading Employment Agencies, lsted on the STAR segment of the Siock Marker managed by
Borsa ltalsana, approved the Addinonal Financial Disclosure as at 30 September 2021,

The Managing Director Rasarto Rasiggs commented: “The third quarter aof 2021 confirns the positive resanlts achicoed in
Javue, bl fur ferms of revenses and progicability, even wet of the “Cwanta™ transaction. W'e are also pery satisfied with the

performnie of revemues iw Recrwitment and Selection, and of Famtly Care Nl - Agengia per il Lavors (Fmploysent

===t ..o [ Dividend 2022
olfr, 8 v Dividendo for each outstanding share 0.50
v % respect to the consolidated net profit-> 45%
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THE MAIN SHAREHOLDERS *

Shareholder

34,08%

27,30%

Omniafin S.p.A.

Plavisgas S.r.l

Quaestio Italian Growth Fund
M.T.I. Investimenti S.r.l.
Floating

Treasury Shares

*Treasury shares are not computed for the purposes of calculating the majority and the percentage of capital required for the approval of the resolution (art. 2357-ter comma 2 and art. 2368 comma 3, Cod. Civ.)

18.45%
27.30%
6.91%
5.15%
34.08%
8.11%

Voting Rights

26,18%

7,84%

10,62%

Omniafin S.p.A.

Plavisgas S.r.l.

Quaestio Italian Growth Fund
M.T.I. Investimenti S.r.l.
Floating

Treasury Shares
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20.97%
10.62%
7.84%
26.18%
6.23%
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DISCLAIMER

This document was prepared by Openjobmetis S.p.A. Employment Agency (“Openjobmetis” or the "Company”) to be used
exclusively during foday’s presentation on the Company and its subsidiaries (jointly the “Group”) for purposes other than that for which
it was prepared.

The information contained here was not subject to review or audit by any independent body or party and there are no guarantees of
any type, implicit or explicit, to that regard, nor it is possible to rely on the correctness, accuracy, completeness, or precision of the
information and opinions contained in this document.

Certain portions of this presentation contain prospective statements/figures that merely represent estimates and that could be
different, even dramatically, from effective future results obtained. The Company, the other companies of the Group, related
directors, employees, consultants or representatives, its directors, employees, consultants or representatives, cannot be considered in
any way responsible for any consequences, direct or indirect, resulting from the reading, processing or evaluation of this document or
from any event that occurs to anyone with which it is associated. This document does not contain all the information inherent to the
Company, its activities and the reference sector that may be necessary to evaluate an investment decision.

This document cannot constitute the information and valuation basis for any type of market solicitation and does not consfitute an
offer or an invitation to purchase or subscribe shares, and it does not, nor does any part of it, constitute a confract or a commitment
to contract, nor can it be relied upon in relation to the stipulation of any contract or assumption of commitments of any kind.

The document was presented exclusively for your information and cannot be reproduced, fransmitted or distributed to third parties,
nor can it be published, as a whole or in part, for any reason. Failure to observe these conditions could constitute a violation of
applicable regulations.

Unless otherwise provided, the information and opinions contained in this document are provided based on the situation existing as at
the date of this presentation and, therefore, are subject to changes or variations without the obligation of prior nofification. The
Company does not assume any responsibility in relation to the modification or update of this document, nor does it commit to provide
additional information that may be requested by the infended readers.

This document contains statements and estimates that are not necessarily linked to actual events, but that regard future events and
are identified by word such as “belief”, “expectation”, “estimate”, “intention”, “forecast”, “objective”, "strategy”, “target” and other
similar expressions. These statements, as well as the assumptions, opinions, and judgements of the Company and third parties, are
subject to modification, even significantly, and are by nature opinions and forecasts and, as such, are uncertain and subject to risks.
Therefore, the final results or events may differ, possibly dramatically, from the forecasts. Neither the Company nor the Group assumes
any obligation fo update any of the statements regarding future circumstances or forecasts, hence these statements are updated as

of the date of this document and it is not possible o rely on them.

The statements contained in this document and regarding past activities or frends do not constitute a representation or a guarantee
that these activities or these trends will continue in the future.

Having accepted this document or having taken part in its presentation, the reader (a) declares that he/she has read and accepts
that he/she is bound to comply with the provisions of this disclaimer; and (b) commits o not divulge the information contained herein
to third parties, in full compliance with the above.
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