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Source: The European House Ambrosetti

A strong economy growth
expectation has been highlighted
on the work table. This positive
expectation is based on a survey
carried out on a sample of 350
entrepreneurs, CEOs and top
managers of the most important

companies

* This expectation is confirmed by
the last statistics: GDP 2017 and
2018 at +1,5% compared to the
previous years; debt/GDP ratio in
slight improvement in Q1 2017,
at 134,7% compared to 134,8% in
Q1 2016
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« Old Voucher » New contract for New telematic book
(abolished on occasional for
March 17 2017) employment families

I Small companies (<5 employees);
| excluding construction and
Who can Everyone . .
. . . | tenders; agricultural only for Families
use it (from families to multinationals) .
I retirees, students and
: unemployed
Instrument Nominal value Euro 10, I Nominal value Euro 12,37 Nominal value Euro 12
value Net value Euro 7,5 l Net value Euro 9 Net value Euro 10
I
Annual 2.000 Euro per company to a I 5.000 Euro per company (max 5.000 Euro per company (max
threshold single employee (7.000 euro per | 2.500 Euro to a single worker); 2.500 Euro to a single worker);
worker) | max 5.000 Euro per worker max 5.000 Euro per worker
|
Where it is . | .
. Tobacco shops, postal offices, . INPS online portal, F24 and
posillll)}lle to authorized banks, INPS website I INPS online portal, F'24 “enti di patronato”
|
; |
O.n 11n.e YES (within one hour before the ; YES (within one hour before the | YES (within the day three of the
activation | -
work start) work start) following month)
procedure |
How th :
wo(;'vl‘ifer ies Collected at postal offices, | INPS pays on the bank account INPS pays on the bank account
paid tobacco shops and banks | theday 15 of following month the day 15 of following month
e S —

Sources: II Sole 24 ore; DDL 2853



2017

Normative ref.

L.190/2014

L.2018/2015

Young people bonus

L.232/2016

Under Discussion

Exemption

Exemption tot. Up to
€ 8.060/year

Exemption 40%
contribution up to €
3.250/year

Exemption tot. Up to
€ 8.060 (permanent);
exemption 50% up to
€ 4.030 (temporary)

Exemption max
€ 3.250-8.060/year

Duration

3 years from hiring

2 years from hiring

1 year from hiring

2-3 years

People involved

Hired from 1/1/15 to

Hired from 1/1/16 to

Hired from 1/1/17 to

Hired from 1/1/18 to

31/12/15 31/12/16 31/12/17 31/12/18

Age range Not applicable Not applicable From 16 to 29 years From 16 to 29 years

Requlyed employees No No No oo
increase
Post bonus
contribution reduction No No No Yes

Mandatory to keep
hired the Resource No No No Yes

Sources: Il Sole 24 ore
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Adecco - randstad

Q117 Q2 17
g
’ ~MAa-
Q117 - Ttaly revenuel+23% £Q4: +26%)

Segment revenue growth Segment revenue growth o g L

Omicrrru gt Grpic v gt - Obiettivo Lavoro performing well

rading days adjuste: o

Quiow  vamarkst Q2207 vs market - Strong growth driven by Inhouse: +46%
Franee fa - France 9% -
NA, UK&I General Staffing 3% - NA, UK&I General Staffing -1% -+
NA, UK Professional Staffing 3% of+ NA, UK&| Professional Staffing 0% +/=
Germany, Austris, Switzerland T “f= Germany, Austria, Switzerland 0% -/-
Benelux and MNordies 4% “f Benelux and Nordics 10% + /4 - 0] 0
sl N Q217 - Italy revenue(+29 5 (QL: +23%)
Japan - apan =
lberin . : - b : _ integrated business f perfolmmg well
Rest of World 556 = Rest of World =
Low Hacht Harrison . . i oy . - strong growth driven by Inhouse
Adecco Group &% Adecco Group 6%

o1 17 Q217 [”/, Manpower’ Q1 17 Q2 17

openjobmetis (+34%  (+35%,

France

aty Adecco +26%  +27%
Spain'”

., A randstad +23%  +29%
Other

I Manpower +16%  +25%

M Revenue Growth M Revenue Growth-CC
(1) On an organic basis, revenue for Spain increased 1% (+4% in CC)

Sources: Q1 and Q2 2017 corporate presentation results Adecco, Randstad, Manpower
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The ratio between contract employment workers and total workers rises from 1,63%, of July
2016 to 1,95% of July 2017

Data in thousands [ December 2016 July 2017
Permanent* 14.865 14.946 0,5%
Temporary* 2.156 2.277 5,6%
Independents 5.419 5.340 -1,5%
Contract workers permanent 42 42 -0,4%
Contract workers temporary 367 458 ( 24}(5)
Total Occupied 22.849 23.063 0,9%

*included «intermittent contracts» (or «calling contracts)

Unemployment rate 12,0% 11,3%

\/ Gross decrease of new permanent contracts: Jan-Jul 2017 vs. Jan-Jul 2016: -4,6%

\/ Gross increase of new temporary contracts: Jan-Jul 2017 vs. Jan-Jul 2016: +26%

\/ Gross increase of calling work contracts: Jan-Jul 2017 vs. Jan-Jul 2016: +124,7%

Sources: Ebitemp - Nota congiunturale Settembre 2017;
ISTAT — Occupati e Disoccupati
INPS — Osservatorio sul Precariato Gen-Lug
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Revenues in MEUR

':ﬁ CAGR 2010-2016: 17%
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Credit risk mitigated by a limited concentration in turnover

Turnover concentration

(Distribution of contract employment revenues at 30/6/2017)

11% Top ten customers

7%
4%
Top 5 - Customers Other
customers from 6 to 10 customers

About 6.000 clients at 30 June 2017
Presence with strategic large customers
Highly selective approach with public
administrations: about 2,0% of turnover at 30 June
2017

Top ten OJM customers constitute the 11% of the
contract work revenue

Italian SMEs are the ideal target of OJM; pursuing
this strategy OJM mitigates the credit risk and
avoids the commercial risk of being exposed to few

but large customers




Revenues anc

Revenues 1H 2017

(Euro millions)

58M

167M

S6M

[0 SMALL [ | MEDIUM [ | LARGE
(<0,4M / Sem) (>0,4M <1M /Sem) (>1M / Sem)

Sources: Internal elaboration on contract work employment revenues

Marginality
(1H’17 vs. 1H'16)

SMALL: FLAT

meDium: @R

LARGE: )
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Solid platform to exploit the potential growth of the
Italian contract work employment market

125 branches across Italy Efficient and highly scalable

Last openings

Carpi (MO) — January 2017
Mirandola (MO) — January 2017 :
Modena (MO) — January 2017 Cor‘nme]‘r(ﬂal
L’Aquila (AQ) — February 2017 Direction
Gela (CT) — September 2017
Next openings
(Within October 2017)

Scandicci (FT)
Montemurlo (PO)

Sarezzo (BS) 27 Team
Langhirano (PR) \l/ Leader
Head
Quarters
2
125 Branches

. [

The colors in the graphic represent the density of open-ended employees by region

<500 K 500 — 999 K . >1mln

Sources: Istat 2014 and corporate data
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Ability to respond very quickly to specific needs in the most strategic sectors

+630% vs. 1H’16
+11% vs. 1H’16 +31% vs. 1H’16 +8% vs. 1H’16 (in start-up)
— . | 1 i B3

Health I&CT Ho.Re.Ca. Agri-food Ho.Re.Ca 2.0
Shakejob
2006 2009 2011 2012 2013 2015 2016 2017
Industrial Diversity Big Naval

Talent Clients

+42% vs. 1H’16 +64% vs. 1H’16 +23% vs. 1H’16




O
: From 9 October on Apple Store and Google Play Store
! # Available on the - 3 ANDROID APP ON
) K¢S App Store y\ Google play
15




AGENZIA PER IL _LAVORO

lendi> & Openjobmetis

Online platform, leader in Europe, Leader in the human resources management
to finance SMEs with reference target the SMEs

110M € 6000 PMI

FINANCED* CLIENTS

* The crowdfunding to finance italian SMEs commercial development projects
 Lendix platform to serve Openjobmetis customers

* Lendix partnership confirms the attention of Openjobmetis to provide innovative

solutions to its customers

» Kick off pilot project: 2 October 2017

* France, Spain and Italy

O
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Companies choosing Lendix are looking for alternative financing solutions and/or they need
finance quickly
Companies reasons Subject to funding
To have finance Purchase of licenses
quickly . : :
Restructurings, equipment renovations
With no personal 299 .
guarantees 0 v Commercial development
17

(staff hiring)
Financing without
collaterals - 26%
To give visibility to
projects - 22%

To diversify sources .
of funding 16%

Not to be bound to
l 10%

Purchase of tangible or intangible assets

Refinancing of the bank account

Purchase of asset or abroad development

covenant I Short-term financing

° Multiple choice
Lendix survey on a 969 companies sample (November 2016)
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GDP and working calendar are the main outside factors impacting on business

GDP Working Calendar (days)
MEUR % Q1 Q2 Q3 Q4
398000 0,6
16vs15 -3* +1 -1 -2
0,4 0,4
0,4
17vs16 +2 -2 -1 -1
388000
0,2
I I I 0.2 Revenues (in millions)
| 2 3 4
378000 0,0 Q Q Q Q
S S S 2015 | 99,6 | 109,9 | 111,6 | 111,7
AR RN R SRR NEEN
Var % 03 07 07 10 11 08 09 12 12 .15 2016 97,3 114,8 118,2 130,6
PY
2017 130,1 154,4 - -
mmm Variation vs. previous quarter = GDP
Source: ISTAT * Epiphany

Note: GDP expressed in chained series with reference year 2010,
corrected for calendar effects and seasonally adjusted




Revenues (€ min)

284,5
1H 2016 1H 2017
YoY (%) > 34,1

EBITDA (€ min)
m  Adjusted 11,5 11,7
.
1H 2016 1H 2017
YoY > 72,6

(EBITDA adj.) (%)

First Contribution Margin (¢ min)

35,7
.
1H 2016 1H 2017
YoY (%) > 25,8

Net Income (€ mln)

6,9 7,1
B Adjusted

3,0 3,0
1H 2016 1H 2017
YoY > 134,0

(NT adj.) (%)
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Income statemer

FEuro Millions

Revenue

YoY

Gross
Margin
Gross Margin %

EBITDA

EBITDA margin

EBIT



Main balance shee dicators

31/12/15 30/06/16 31/12/16 30/06/17

NWC 29,1 18,1 38,3 36,6

(Euro millions)

NFP 31,4

(Euro millions)

DSO (days)
Credits/Revenues. *360
or *180 (half)

NFP / EQUITY 0,54 0,38

DSO Trimestrale DSO Trimestrale

Ql: Q2: Q3: Q4 Ql: Q2: Q3: Q4:
71 67 70 72 74 72 -

O



Inves

Continuous commitment to meet new investors and to communicate results

\/ 2 Star Conference
-’ —

Bor li
== Borsa ltaliana

J >10 roadshow days
Frankfurt in Europe

Geneva

Milan « 110 meeting with
Madrid investors
< \/ 15 conference call

London

Paris

I—
O
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Percentage of share capital Percentage of voting rights

17,76%
29,00%

68,42% 55,93%

B Floating [ omniafinspoa. [ ML investmentis.A. [l QuAMviss.c.A. sicav-Fis

Note: Equity and voting rights structure at 28 September 2017




FTSEMIB.MI

OJM.MI

May 13 ‘16

BOD Approves
results Q1’16

N.Inc. +14,4%
NFP -17,2%

I

Dec 8715 Jan 18 "18

Feb 2€ “1E

APrE g

Note: period from 3 Dec 2015 to 27 Sep 2017

| Lo

L] [N

BREXIT  Aug5‘16
BOD Approves

results 1H’16

N.Inc. +19,2%,
NFP -19,7%

May 16 "18 Jun 27 16

Nov 1116 REFERENDUM Dec 16 ‘16

Augae

BOD Approves
results 9M’16

Rev. +2,9%
(Q3 +5,8%)

Sap 13118 Oct 24 “1E

Mar 16 ‘17
6,5% BOD Approves
preliminary results 2016
revenues 16 Rev. +6,5%
vs.15 N.Inc. +105,8%
24 March Y
sells L]
4.180K shares |
Dec 216 Jan 1117 Fab 2017 Apr37

Mgy 1117

May 12 17

BOD approves
res.ts Q1’17

Rev. +33,6%
N.Inc. +120,9%

Jun 20 17

Jul 317

Aug 417

CDA approves
res.ts 1H’17

Rev. +34,1%
N.Inc +129,0%

88p 3°17




Thank You

for

Your Attention

Openjobmetis
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In Euro (‘000) at 30 june Var. 2017/2016

% %
2017 oon 2016 o on Value
Revenues Revenues

Revenue 284.528 100,0% 212.166 100,0% 72.362 34,1%
Costs of contract work (248.865) (87,5%) (183.809) (86,6%) (65.056) 35,4%
First contribution margin 35.663 12,5% 28.357 13,4% 7.306 25,8%
Other income 5.951 2,1% 5.430 2,6% 521 9,6%
Employee costs (14.855) (5,2%) (13.762) (6,5%) (1.093) 7,9%
Cost of raw materials and consum. (112) (0,0%) (143) (0,1%) 31 (21,9%)
Costs for services (14.700) (5,2%) (12.758) (6,0%) (1.942) 15,2%
Other operating expenses (472) (0,2%) (366) (0,2%) (106) 28,9%
EBITDA 11.475 4,0% 6.758 3,2% 4.717 69,8%
Provisions and impairment losses (739) (0,3%) (942) (0,4%) 203 (21,5%)
Amortisation/depreciation (294) (0,1%) (288) (0,1%) (6) 2,0%
EBITA 10.442 3,7% 5.528 2,6% 4.914 88,9%
Amortisation of intangible assets (22) (0,0%) (193) (0,1%) 171 (88,5%)
EBIT 10.420 3,7% 5.335 2,5% 5.085 95,3%
Financial income 58 0,0% 107 0,1% (49) (45,5%)
Financial expense (513) (0,2%) (993) (0,5%) 480 (48,3%)
Pre-tax profit (loss) 9.965 3,5% 4.449 2,1% 5.516 124,0%
Income taxes (3.056) (1,1%) (1.432) (0,7%) (1.624) 113,4%
Profit (loss) for the year 6.909 2,4% 3.017 1,4% 3.892 129,0%




In Euro (‘000) Var. 2017/2016

% NIC*/ 0 *
30/06/2017 | ° OB NIC* /1 gy o016 | 2 OB NICH 1 Galve
Total sourec. Total sourec.

Intangible assets and goodwill 74.552 64,6% 74.563 63,3% (11) (0,0%)
Property, plant and equipment 2.120 1,8% 2.096 1,8% 24 1,1%
Other net non-current assets and

. 2.138 1,9% 2911 2,56% (773) (26,5%)
liabilities
Total non-current assets/liabilities 78.810 68,3% 79.570 67,5% (760) (1,0%)
Trade receivables 122.909 106,5% 104.175 88,4% 18.734 18,0%
Other receivables 8.232 7,1% 6.061 5,1% 2.171 35,8%
Current tax assets 0 0,0% 336 0,3% (336) (100,0%)
Trade payables (8.727) (7,6%) (8.224) (7,0%) (503) 6,1%
Current employee benefits (48.594) (42,1%) (33.376) (28,3%) (15.218) 45,6%
Other payables (32.656) (28,3%) (27.881) (23,7%) (4.775) 17,1%
Current tax liabilities (2.042) (1,8%) (190) (0,2%) (1.852) 972,0%
Current provisions for risks and

P (2.561) (2,2%) (2.644) (2,2%) 83 (3,2%)

charges
Net working capital 36.561 31,7% 38.257 32,5% (1.696) (4,4%)
Total loans - net invested capital 115.371 100,0% 117.827 100,0% (2.456) (2,1%)
Equity 82.973 71,9% 75.978 64,5% 6.995 9,2%
Net financial indebtedness 31.368 27,2% 40.771 34,6% (9.402) (23,1%)
Employee benefits 1.030 0,9% 1.078 0,9% (48) (4,5%)
Total sources 115.371 100,0% 117.827 100,0% (2.456) (2,1%)

* Net invested capital



614 employees

92%
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Corium

Gender employees

80% 20%

female male

Age employees
n. people

272

157
120

.
|

Years 19-26 27-34 35-42 43-50 51-58 59-67

Note: data at 30 June 2017
(*) Metis acquisition

Corporate seniority
n. people

Years

41
43

CEE
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Top 5 countries workers

Romania . 6%

Albania | 3%

Marocco |2%
India | 2%

Altro - 10%

O

Gender contract employment workers

37%

female male

63%

Age contract employment workers

48%
37%
15%
Anni 16-34 35 - 49 50+

Note: data at 30 June 2017

Occupational classification

BLUE
COLLARS
79%

WHITE
COLLARS
18%




This document was prepared by Openjobmetis S.p.A. Employment Agency (“Openjobmetis” or the “Company”) to be used exclusively during
today’s presentation on the Company and its subsidiaries (jointly the “Group”) for purposes other than that for which it was prepared.

The information contained here was not subject to review or audit by any independent body or party and there are no guarantees of any
type, implicit or explicit, to that regard, nor it is possible to rely on the correctness, accuracy, completeness, or precision of the information
and opinions contained in this document.

Certain portions of this presentation contain prospective statements/figures that merely represent estimates and that could be different,
even dramatically, from effective future results obtained. The Company, the other companies of the Group, related directors, employees,
consultants or representatives, its directors, employees, consultants or representatives, cannot be considered in any way responsible for any
consequences, direct or indirect, resulting from the reading, processing or evaluation of this document or from any event that occurs to
anyone with which it is associated. This document does not contain all the information inherent to the Company, its activities and the
reference sector that may be necessary to evaluate an investment decision.

This document cannot constitute the information and valuation basis for any type of market solicitation and does not constitute an offer or
an invitation to purchase or subscribe shares, and it does not, nor does any part of it, constitute a contract or a commitment to contract, nor
can it be relied upon in relation to the stipulation of any contract or assumption of commitments of any kind.

The document was presented exclusively for your information and cannot be reproduced, transmitted or distributed to third parties, nor can
it be published, as a whole or in part, for any reason. Failure to observe these conditions could constitute a violation of applicable
regulations.

Unless otherwise provided, the information and opinions contained in this document are provided based on the situation existing as at the
date of this presentation and, therefore, are subject to changes or variations without the obligation of prior notification. The Company does
not assume any responsibility in relation to the modification or update of this document, nor does it commit to provide additional
information that may be requested by the intended readers.

This document contains statements and estimates that are not necessarily linked to actual events, but that regard future events and are
identified by word such as “belief’, “expectation”, “estimate”, “intention”, “forecast”, “objective”, “strategy”, “target” and other similar
expressions. These statements, as well as the assumptions, opinions, and judgements of the Company and third parties, are subject to
modification, even significantly, and are by nature opinions and forecasts and, as such, are uncertain and subject to risks. Therefore, the
final results or events may differ, possibly dramatically, from the forecasts. Neither the Company nor the Group assumes any obligation to
update any of the statements regarding future circumstances or forecasts, hence these statements are updated as of the date of this
document and it is not possible to rely on them.

The statements contained in this document and regarding past activities or trends do not constitute a representation or a guarantee that
these activities or these trends will continue in the future.

Having accepted this document or having taken part in its presentation, the reader (a) declares that he/she has read and accepts that he/she
is bound to comply with the provisions of this disclaimer; and (b) commits to not divulge the information contained herein to third parties, in
full compliance with the above.
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Employment agency
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Via G. Fara 35 — 20124 Milano

Headquarters and Offices
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Legal informations
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Website
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